
R-13-102 

RESOLUTION 

APPROVING THE COST ITEMS OF A COLLECTIVE BARGAINING AGREEMENT 
BETWEEN THE NASHUA BOARD OF POLICE COMMISSIONERS AND NASHUA 

POLICE COMMUNICATION EMPLOYEES N.E.P.B.A. LOCAL 125,I.U.P.A., AFL-CIO 
FROM JULY 1,2011 THROUGH JUNE 30,2014 

CITY OF NASHUA 

In the Year Two Thousand and Thirteen 

RESOLVED by the Board of Aldermen of the City of Nashua that the cost items of the 
attached collective bargaining agreement between the Nashua Board of Police Commissioners 
and the Nashua Police Communication Employees. N.E.P.B.A. Local 125, I.U.P.A., AFL-CIO 
are approved. The collective bargaining agreement covers the period from July 1, 2011 through 
June 30, 2014. 





LEGISLATIVE YEAR 2013 

RESOLUTION: R-13-102 

PURPOSE: Approving the cost items of a collective bargaining agreement 
between the Nashua Board of Police Commissioners and 
Nashua Police Communication Employees N.E.P.B.A. Local 
125,I.U.P.A., AFL-CIO from July 1,2011 through June 30, 
2014 

ENDORSERS: Alderman Lori WUshire 

COMMITTEE 
ASSIGNMENT: 

FISCAL NOTE: The cost analysis is attached. 

ANALYSIS 

This resolution approves the cost items of a collective bargaining agreement between the Nashua 
Board of Police Commissioners and Nashua Police Communication Employees N.E.P.B.A. 
Local 125, I.U.P.A., AFL-CIO. The Agreement has a term of three years, from July 1, 2011 
through June 30, 2014. The board of aldermen must vote whether or not to approve the cost 
items of this contract within thirty (30) days of receipt. RSA 273-A:3 11(c). 

Approved as to account Financial Services Division 
number and/or structure, 
and amount: 

Approved as to form: Office of Corporation Counsel 

Date: April 4,2013 





City of Nashua 
Police Communications Contract Analysis 4/1/201} 
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Description 

Number of Employees in Analysis 
Base Salary Increases 

Base Pay Calculations 
Base Pay Calculations 
Base Pay Increase 

Total Base Pay 

$ Change over Prior Year 

Real Annual W Increase over Prior Year 

Other Salary Costs 
Overtime 
Additional Holiday Pay Essential Personnel 
Educational Benefits 

Total Other Salary Costs 
$ Change over Prior Year 
Real Annual Increase over Prior Year 

Total Base Pay and Other Salary Costs 

$ Change over Prior Year 

% Change over Prior Year 

Retirement Costs 
Pension (NHRS - 8 80% FY12 &13,10.77% FY14) 
PICA and Medicare 

Total Retirement Costs 

$ Change over Prior Year 

% Change over Prior Year 

Insurance Benefits Costs: 
Medical Insurance Costs (Increases 11% (FY12). 6% (FY13) and 3% (FY14) 
Less: Employee Contributions (Assumes 10% Contr Rale Increase-7/1/2013) 
Less: Plan Design Changes (Assumes 6.8% Savings of Medtcal Costs) 
Subtotal - Medical Costs to City 

Dental Insurance Costs 

Lite Insurance Costs 
Total Insurance Benefits Costs 

$ Change over Prior Year 

% Change over Prior Year 

Total Costs 

$ Change over Prior Year 

% Change over Prior Year 

Average Annual Total Compensation Package 
Average Annual Increase per Employee 
Average Percentage Increase per Employee 

Base FY12 FY13 FY14 

14 14 14 14 
0.0% 0.0% 3.5% 

$ 596,425 i 596,425 S 596,425 S 596.425 
$ - $ S 20.075 

$ 596,425 $ 596,425 s 596,425 t 617,300 

$ t - % 20,875 

0.0% 0.0% 3.5% 

$ 77,000 $ 77,000 $ 77.000 $ 79,695 
27,000 27.000 27,000 27,945 

1,200 1.200 1.200 1,200 
$ 105.200 » 105.200 * 105,200 $ 108,840 

$ s $ 3,640 

0.0% 0.0% 3.5% 

$ 701,625 t 701,625 $ 701.625 $ 726.140 

$ s i 24.515 
0-0% 0.0% 3.5% 

s 64,159 s 61,637 $ 61,637 $ 78,076 
53.583 53,583 53,583 55.458 

$ 117.741 % 115,220 $ 115,220 $ 133.534 

$ (2.522) t • » 18,314 

-2.1% 0.0% 15.9% 

$ 205,115 s 227,878 $ 241,338 $ 248,57« 
(20.512) (22,768) (24,134) (49.716) 

- - . (16,903) 
Î 164,604 $ 204.910 s 217,204 s 181,959 

12,802 12,802 12.802 13,186 

1.333 1,333 1.333 1,373 
$ 198,739 i 219,045 $ 231,339 s 196,518 

20,306 12.295 (34.821) 

10.2% 5.6% -15.1% 

* 1.018.105 s 1,035.890 $ 1.048,184 $ 1,056,192 

$ 17.785 t 12.295 * 8,008 

1.7% 1.2% 0.8% 

» 72,722 $ 73,992 $ 74,870 $ 75,442 
s 1,270 $ 878 * 572 

1.7% 1.2% 0.8% 
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ARTICLE 1 - PREAMBLE 

Pursuant to New Hampshire RSA 273-A, and other applicable laws and statutes, this Agreement 
has been entered into by the City of Nashua and the Nashua Board of Police Commissioners, 
hereinafter referred to as the "City" and the "Commission," and the Communications Division 
employees of the Nashua Police Department as listed under the current PELRB Certification of 
Representative, hereinafter referred to as the "Union." Both parties agree to be bound by the 
provisions of this Agreement. 

NOTE: All references herein to the masculine gender shall be construed to include the 
feminine, and all singular to include the plural. 

ARTICLE 2 • RECOGNITION 

As defined in Article 1 above, the City and the Commission recognize, in accordance with RSA 
273-A only, the Nashua Police Communication Employees N.E.P.BA Local 125,1.U.P.A., AFL-
CIO Union as the sole and exclusive representative for the included Communications Division 
employees of the Nashua Police Department, excluding probationary employees as defined in 
Article 3 of this contract, for the purposes of collective bargaining with respect to wages, hours, 
and other terms and conditions of employment without interfering with public control of 
governmental functions. 

ARTICLE 3 - DEFINITIONS 

A. COMMISSION: The Nashua Board of Police Commissioners. 

B. CHIEF: Chief of Police of the Nashua, New Hampshire, Police Department. 

C. DEPARTMENT: The Nashua, New Hampshire, Police Department. 

D. CITY OF NASHUA: The City of Nashua, New Hampshire. 

E. EMPLOYEE: As identified on State of NH, Public Employees Labor Relations 
Board's Certification of Representative form in accordance with RSA 273-A. 

F. GRIEVANCE: A written complaint signed by one or more employees and the 
Union, or the Commission or Department which alleges a violation, 
misinterpretation or misapplication of any grievable provision of this Agreement. 

G. GRIEVANT: The person or party filing and signing the grievance. 

H. MANAGEMENT: The Nashua Board of Police Commissioners, the Chief of 
Police, the Deputy Chief of Operations, Services Bureau Commanders, or their 
designee. 

I. PARTIES: The City/the Commission; the Union. 

J. RESPONDING AUTHORITY: The person or party to whom the grievance is 
presented. 

K. UNION: Nashua Police Communication Employees N.E.P.BA Local 125, 
I.U.PA, AFL-CIO Union. 

L. PROBATIONARY EMPLOYEE: An employee who has been hired, recently 
promoted, or transferred and serving a one-year probationary period. 



M. ESSENTIAL EMPLOYEE/PERSONNEL: An employee that is essential to 
maintain the 24-hour operations of the Nashua Police Department as determined 
by the Chief of Police or designee. 

N. NON-ESSENTIAL EMPLOYEE/PERSONNEL: An employee that is not usually 
essential to maintain the 24-hour operations of the Nashua Police Department as 
determined by the Chief of Police or designee; however, this condition may 
change due to emergencies that could occur. 

O. REGULAR EMPLOYEE: A full-time employee that has completed a probationary 
period. 

P. ADMINISTRATIVE BUREAU: A bureau within the Nashua Police Department 
responsible for the compensation of Department employees. 

Q. DOMESTIC PARTNER: Is defined as an individual who had a long-term 
relationship with an employee; who was living in the same household as the 
employee at the time of death; and with whom the employee had intent to remain 
in a long-term relationship. 

ARTICLE 4 - STABILITY OF AGREEMENT 

No amendment to, modification of, or change in, the terms or provisions of this Agreement shall 
bind the City and the Commission or the Union unless made and executed in writing and signed 
by an authorized representative of each party. 

ARTICLE 5 - OPEN SHOP 

Membership in the Union is not compulsory. Employees may join or not, maintain, or resign 
membership in the Union at their sole discretion. Nothing in this Agreement shall be construed to 
require that any employee of the Department join the Union as a condition of being hired or 
retained in employment. 

Neither the Union nor the Commission shall discriminate in favor of, or against, any employee by 
reason of membership or non-membership in the Union. 

The wages and benefits provided under this Agreement shall apply to all employees. 

ARTICLE 6 - DEDUCTION OF DUES 

An employee, who is or who may become a member of the Union, may execute a written 
authorization providing that a portion of his wages representing monthly dues be withheld weekly 
and forwarded to the Union. Upon receiving a properly executed Authorization Form from an 
employee, the Commission or appropriate designee shall notify the Chief Financial officer or 
appropriate designee to deduct from wages due, the amount authorized. 

Each month, a check for the amount of all dues deducted, along with a current list of members 
from whose wages dues deductions have been made, shall be transmitted to the 
Secretary/Treasurer of the Union as follows: New England P.B.A. Corporate Office, 227 
Chelmsford Street, Chelmsford, Massachusetts 01824. The deduction shall be only in the 
amount certified in writing by the President or the Secretary/Treasurer of the Union, as 



representing monthly dues uniformly required as a condition of acquiring or retaining 
membership. 

An employee who executes such authorization form shall continue to have such deductions made 
from his wages during the term of the Agreement or until he notifies the Commission or designee 
in writing, with a copy to the Union, that the Authorization Form is being revoked, and the 
employee thus withdraws the authority for the deduction of dues. Dues deductions shall be made 
without cost to the employee or the Union. 

Dues deductions shall be subordinate to deductions required by law. No deductions shall be 
made if an employee has insufficient wages in any pay period. Neither the Commission nor the 
City of Nashua shall be responsible for deducting any arrearage in dues owed to the Union by a 
member. Deductions shall automatically terminate upon the occurrence of any of the following 
events: 

1. Termination of employment; 
2. Transfer out of the bargaining unit; 
3. Lay-off or reduction in force; 
4. Revocation by the employee of Dues Authorization. 

The Union shall indemnify and save harmless the Commission, the Nashua Police Department, 
or the City of Nashua from any and all suits and damages arising out of, or in connection with, 
such dues deductions. 

ARTICLE 7 - EMPLOYEE RIGHTS 

It is agreed that the City, the Commission, and the Department will not: 

A. Dominate or interfere in the formation or administration of the Union; 

B. Discriminate in the hire, tenure, or the terms and conditions of employment of 
employees, for the purpose of encouraging or discouraging membership in the 
Union; 

C. Discharge or otherwise discriminate against any employee because he has filed 
a complaint, affidavit or petition, or given information or testimony under RSA 
273-A; 

D. Restrain, coerce, or otherwise interfere with the Union in the exercise of this 
Agreement; 

E. Refuse to negotiate in good faith with the exclusive representative of a 
bargaining unit, including the failure to submit to the legislative body any cost 
item agreed upon in negotiations; 

F. Invoke a lockout; 

G. Fail to comply with RSA 273-A or any rule adopted under the Chapter; 

H. To breach a collective bargaining agreement; 

I. To make any law or regulation, or to adopt any rule relative to the terms and 
conditions of employment that would invalidate any portion of an agreement 
entered into by the public employer making or adopting such law, regulation, or 
rule. 


